DEPARTMENT OF THE NAVY

OPNAYVINST 1300.14B

Bureau of Naval Personnel Pers-662

Washington DC 20370-5000

OPNAYV INSTRUCTION 1300.14B

From: Chief of Naval Operations
To: All Ships and Stations (less Marine Corps
field addressees not having Navy personnel

attached)
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OVERSEAS AND REMOTE DUTY
ASSIGNMENT

Ref: (a) DOD Directive 1315.7 of 9 Jan 87
(NOTAL)
(b) Officer Transfer Manuai, Chapter 3
(c) Enlisted Transfer Manual, Chapter 4
(dY NAVMEDINST 1300 1C
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(e) OPNAVINST 1740.4

(N SECNAVINST 1000.10

(g) MILPERSMAN 6810105

(h) U.S. Navy Regulatmns, 1990
(i) SEC
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1. Purpose. To publish revised Navy policy and
provide guidance for determining suitability of Navy
personnel and family members for overseas or remote
duty as directed in reference (a) and implemented in
rcfercnccs (b) and (c). ThlS mslrucuon lS a complete
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2. Cancellation. OPNAVINST 1300.14A.

3. Background. The prescnce of naval service
mcmbers overseas is vital to the Navy’s mission.
Proper screcning of Navy personnci and family
mcmbers is necessary to cnsure a productive iour for
the service member, the family, and thc command.
Absence from duty and carly rcturn from overseas or
remote duty assignment, which cause unplanned
expenditures and manning deficiencics, can often be
precluded by proper screening.  Additional burdens to
commands are imposced by the suboptimum perfor-
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25 July 1995
4. Definitions

a. Overseas Duty. Military duty performed
while assigned to a military installation or other
activity permanently based outside the 48 contiguous
United States. (Hawaii and Alaska arc exempt from
suitability screening requiremems except for iocations
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b. Remote Duty. Military duty performed while
assigned to a military installation or other activity in
the United States for which the military and civilian
medical or dental facilities accessible to that
installation are inadequate to support needs of assigned
naval personncl and/or their families.

c. Suitability for Overseas/Remote Duty.
Fitness to meet the requirements of overseas/remote
assignment. Service members and family members
must not prcscnt a his(ory of physical (mcdical/

d. Screening. Asscssment of a servicc member
and family members to dctecrmine suitability.
Screening must be broad cnough to detect a wide
range of cxisting and potential problems. The
suitability decision is the responsibility of the

trancflorring commanding afficor and muct he haced on
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all information available, including but not limited 1o:
medical, dental, mental, behavioral, financial,
professional performance factors, family stability and

personal interview.

e. Acquired Family Members. Family

Illbllllkl) abquuLd Whllb \)ll \l‘.lu\)ll dl u“l‘/
overscas/remole duty station either through marriage,
birth or adoption.

5. Policy. All Navy personnel in receipt of orders
to overscas/remolte duty and their family members, if
accompanicd, shall be properly screened for

suitability. Navy personncl in receipt of

unaccamnanied arderce for tonre lenothe of lece than 24
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months are not required to have hmnlv members
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Personncl who are serving unaccompanied tours and
desire to convert to accompanicd, must have family
members screcned for overscas/remote duty. Family
members acquired while overseas or at the remote
duty station arc not required to be screened for
suitability. References (b) through (d) provide
specific requirements for service member and family
member screcning as well as reporting requirements.
These screcning requirements also apply to family
members of sponsors who are scrving unaccompanied
tours and who want to convert to accompanied. In
addition to these requirements, personal characteristics
and attitudes are important to the suitability decision.
The member’s commanding officer shall consider that
service members possessing strong motivation,
reliability, and adaptability are likely to succeed in the
face of obstacles and problems. Secrvice members
who have shown chronically hostile and negative
attitudes or lack of motivation should not be
considered for overseas assignment.

a. Suitability screening for service members and
family members shall include screening for status in
the following categorics: References (b) through (f)
refer:

(1) Medical and dental conditions.

(2) HIV testing (member only).

(3) Mental health/psychiatric disorder.
(4) Past drug abuse.

(5) Current or past alcohol abuse.

(6) Family stability.

(7) Performance record (member only).
(8) Disciplinary record (member only).
(9) Legal action pending (civil/criminal).

(10) Pregnancy (travel and assignment
restrictions; see paragraph 5b(4)).

(11) Single parent capability for worldwide
assignability (member only).

(12) Financial stability/rcsponsibility.

(13) Obesity and Physical Readiness Test (PRT)
pcrformance (member only).

(14) Other individual and/or family
characteristics which would preclude them from
completing an overscas/remote tour.

b. In addition to the above, the following
specific policics and proccdures apply:

(1) Family Member Screening. The
transferring command is fully accountable for the
proper screening of service member’s family
members. Evaluaton of present or potential family
problcms which may adversely impact on performance
arc inhcrent in the suitability decision. Entry approval
will not be granted by overseas commands per
reference (f), nor will command sponsorship be
authorized per reference (g), untl certification of
suitability 1s estsblished.  The service member will be
held accountable for any undisclosed family problems
under references (b) and (¢). When Navy medical or
dental treatment facilitics are not accessible for
screening service members or family members, other
Department of Defense factlities or civilian health car
providers may be used to screen the individuals.
Family members receiving part of their medical or
denwal care from civilian sources may also be screened
by their regular care provider. The commanding
officer of the transferring command shall request the
assistance of a naval medical treatment facility (MTF)
in coordinating, reviewing and complcting the
medical/dental procedures and forms used, ensuring
compliance with references (b) through (d). The
naval MTF will normally be the onc most accessible
to the service member’s duty station or transferring
command. The Report of Suitability, BUPERS
1300-1, Parts I and 11, shall be completed by naval
medical personnel and forwarded 1o the member’s
commanding officer to complete Part I11.




(2) Exceptional Family Member (EFM).
Famiiy members with medicai conditions or
disabilities requiring specialized medical, educational,

or related services will not be transferred to areas

where these needs cannot be met.  Family members

will be cnrolled in the EFM Program when their

conditions or disabilitics arc first identified; if this

occurs during overseas screcning, their transfer shall

be held in abcyamc until thewrr enroliment applications
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have been processed (per réicrences (o), (C) and (1))
School aged children with previously idemtified

cducauonal disabilities shall have their special
educational and any medically related requirements
defined by Individualized Education Plans from their
schools. Family members will be found unsuitable if
the services required are not availabie.

nommzmd for overseas
suitability for overscas duly. ’ﬂw intent of this
screcning 1s to ensure families are not placed at risk
+rough assignment to isolated dutv or stressful
locations (per reference (§)). Famulies wdentified as
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assignment while in treatment.  Exceptions may be
made on a casc-by-case basis, based on the written
recommendation of the FAR.

(4) Pregnancy The determination of
ancy of dwvc duty personnel and family
ing mcdical screcning becomes a critical
element of _h.c suitability decisi mng
additonal concerns with regard to availability of
mcdical and other facilitics at overseas/remote duty
stations and timing of the transfer, among others.
Transferring commanding officers must, therefore,
comply fuiiy with reference (b) or (¢) in evaluating ali
relevant factors, paying particular attention 10 medical

care nv'xll'\hllnv and limitations on travel durlng
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prcgnancy, as wcll as other constraints or prohibitions
in duty station and/or type duty assignments, such as
availability of affordable housing, child care, etc.

are provided in references (b) and {c); however, the
importance of strict adherence o overscas/reniole
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duty assignment screening requirements cannot be
overemphasized.

m_img officer of the transferring command,
the service member, and family members is highly
dcsirable. If this is not feasible, the commanding
officer must ensure that such interview is conducted
by an expericnced, knowledgeable representative. It

is imporiani thai inierviews be conducied with

the comm
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sensitivi ty 1o the full ra fange o1 puaalu}c fauluy concems
about overseas/remote duty assignments. In all cases,
the commanding officer must sign the NAVPERS
1300/16, Report of Suitability for Overseas
Assignment. This authority shall not be delegated
except to that officer "acting” as provided for in
rcfcrcncc (b) ©) and (h) or to ofﬁccrs in chargc of

a commander, command in.g officer officer i
charge, the NAVPERS 1300/16 must be signed by the
immediate superior in command.

e. Urinalysis screening is not required.

f. Medical Screening. Commanding officers of
transferring commands must ensure that a
comprechensive medical screening is conducted per
reference (d) and that all medically related information
known to thc command has been fully evaluated.
Service members reporting to a medical facility to
arrange screening for themselves and their families

ohn i IO R P TR SU T T
should bring with them their health records and other
medically related information.  Emphasis must be

placed on family health care reccived from
non-military providers of medical, mental health, an:d
dental care which is not shown in current military
health records.  Service members must be cautioned
that health care (including mental health care) received
by any family member from non- mlluary prov1ders

mformauon or fmlurc to noufv thc screcning aulhonlv
of possible changes in screening status may result in
disciplinary action punishable under article 107 of the
Uniform Code of Military Justice under references (b)
and (c).
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g. Screening Validity. Qverscasfremote duty
suitability screening will be valid for 1 year from the
date of initial screening compiction unless changes in
conditions affecting suitability occur. Navy personnel
and/or family members whose suitability screening has

CXPII'CO or whose SUIL'IDHH.)’ stalus cnangcs pnor lO

h. Transferring. Before transfer to an
intermediate training assignment in preparation for
assignment overseas, an initial overseas screening
must be conducied for a service member and for

family members if they will accompany the member
If the ultimate dntv station is not known

until completion of the training, suitability for the
ultimate location may need to be determined at the
conclusion of the intcrmediate assignment. The initial
screening of each individual at the detaching
permanent duty station must be as compicic as
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and 1o enablc the intermediate duty station to complete
the screening with a minimum of delay and, gencrally,
in the absence of family members who arce to

accompany thc member overscas.

overseas,

6. Responsibilities. The following organizationai
responsibilitics are assigned for implementation of this
policy:

a. Chief of Naval Personnel shall:

(1) Prescribe policy for overseas/remote duty
station screening.

(N nrﬁr\rlinollu eview the effecti
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screening procedures.

(3) Assess situations in which screcning
deficiencies may have occurred and, upon
determination of a serious overseas/remote duty

screening deficiency by a dctachmg command nolify
Y Nntify tha
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(4) Maintain the EFM Program to coordinate
assignment of enrolled service members. Establish
procedures for commanding officcr consultation with
the EFM Executive Agent in cases in which a
question of suitability remains after all screening

information has been revicwed.

(1) Monitor execution of screening procedures.

(2) Recommend changes to overscas/remote
suitability screcning policies and procedures.

superior “in command (via action messagc/lcucr) to
dctermine the cause of the error and to institute
appropriate correclive action. Notify Burcau of Naval
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Personnel (BUPERS) (Pers-662) of action taken to

Chief, Bureau of Medicine and Surgery
shall:

(1) Prescribe procedures for medical and dental
evaluations during suitability screening.

(2) Monitor execution of medical/dental

screening procedures.

(3) Upon notification of a medical facility
screening deficiency, determine the cause and institute
appropriate corrective action.

{4 Maka racommenda
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of locations considered as remote duty stations to
BUPERS (Pers-6).

d. Commanding ofTicers of transferring
commands shall:

(2) Ensure service member reports to the
overseas screcning coordinator at the installation



(3) Comply with the guidelines of references
(b) through (d) within 30 days of issuance of orders
and document service member and family member
suitability or unsuitability on the NAVPERS 1300/16,

Rannrt af Suitahilitv for Overceac Accionment
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immediately after completion of service

member’s/Family member’s overseas/remote
assignment suitability screening.

e. Commanding officers of receiving commands
shall report non-compliance with overseas/rcmoi¢
Antyu agcignmant crraaning nracadnrac neing tha
uuty abblslllllblll WIWIIIIIB }II\J\/\/UUIUD UDIIIB un
Overseas/Remote Duty Screening Deficiency Report
per references (b) and (c).

f. Officers in charge of Personnel Support
Activity Detachments/personnel officers shall:

(2) Ensure the completion of all screening
requircments before cffecting the transfer of the
service member.

7. Form and Report

a. Form. The following form is availablc in the
Navy supply System using requisitioning procedures
contained in NAVSUP P-2002, Navy Stock List of
Publication and Forms:
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NAVPERS 1300-1 (Rev. 12-90), Report of Suitability

14L-J), NC

f
for Overseas Assignment, S/N 0106-LF-012-1500.

b. Report. Symbol BUPERS 1300-1 has been
assigned to the report in para Sb(1), and is approved
for 3 years from the date of this directive.

H. C. MCKINNEY
Assistant Deputy Chief of Naval Operations
(Manpower & Personnel)

Distribution:

Chief of Naval Operations

Code N09B34

2000 Navy Pentagon

Washington DC 20374-5074 (250 copies)

SECNAV/OPNAY Directives Control Office
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901 M Street SE
Washington DC 20374-5074 (60 copies)

Order from:

Naval Inventory Control Point
Cog "I" Materiai

700 Robbins Avenue
Philadelphia PA 19111-5098

Stocked: 300 copies



